Collected Rules and Regulations 530.010

Retirement, Disability and Death Benefit Plan, and 

Additional Retirement Plan Document Amendments
Executive Summary

At the February 2019 meeting, the Board of Curators granted preliminary approval of conceptual changes to the current Retirement, Disability and Death Benefit Plan (RDD) to be applicable only for employees hired or rehired on or before September 30, 2019. The administration now proposes plan language to implement these conceptual changes.  The proposed action item is to approve amendments to the language in Section 530.010 of the Collected Rules and Regulations for the RDD to provide that newly hired or rehired employees on or after October 1, 2019 will not accrue a benefit under the RDD and will be enrolled in the defined contribution plan upon hire. If previously vested, vesting will be honored under the new plan. Board materials include a side-by-side comparison of the current and proposed language in the RDD.

In addition to the RDD changes being proposed for employees hired or rehired on or after October 1, 2019, the administration is proposing amendments to the Employee Retirement Investment Plan (ERIP), 403(b) Tax Deferred Annuity Plan, and 457(b) Deferred Compensation Plan.  If adopted as proposed, the defined contribution retirement plan will consist of an employer contribution match of one hundred percent (100%) of up to eight percent (8%) of an employee’s eligible compensation, as defined in ERIP. 

The proposed action item is to approve the language of the defined contribution plan, with University contributions to continue to be made on a tax deferred basis to a 401(a) plan. Employee voluntary contributions to achieve the University match will continue to be made to the existing 457(b) plan. 

A copy of the plan changes are presented in the Board materials. Following is a summary of the defined contribution plan and proposed amendments:

· The university will match one hundred percent (100%) of employee’s contributions up to a maximum of eight percent (8%) of the employee’s eligible compensation, as defined in ERIP. 
· Employees are automatically enrolled to defer eight percent (8%) of compensation. This can be updated anytime. 
· All university contributions will continue to be held in a 401(a) plan.

· Vesting under the defined contribution plan requires three (3) years of service. For a non-vested employee with prior service, the university will honor prior service earned within the last five (5) years from the most recent date of hire. Once vested, employees do not need to vest again if/when they return to university employment.

· The employee continues to be responsible for directing the investment selections for both the university contributions and any employee contributions.

· The university has the ability to alter university contributions, design and provision of the employer matching contribution in the future.

· Beginning October 1, 2019, a loan provision is proposed to limit the number of loans a participant can have active at one time to one (1), unless for a second loan for the purpose of the acquisition of a primary residence. 
· As a plan enhancement and to create administrative efficiencies, the final payment to the deceased retiree will no longer be recalled, prorated to the date of passing and reissued, but instead the final payment will extend to the end of the month in which the retiree passes.  

· Additional plan enhancements such as adjusted forfeiture usage language and adjustments to hardship provisions are proposed to ensure IRS compliance and guidance for plan administration. 
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